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1. UCEL 1. PURPOSE
Spoloénost Glovis Slovakia sa snazi o | Glovis Slovakia strives for transparent and

transparentné a etické riadenie, aby sa stala
déveryhodnym partnerom réznych
zalnteresovanych stran a zvysila hodnotu pre
zakaznikov.

Cielom tejto politiky je predchadzat korupcii a
Uplatkarstvu, ako su hospodarske trestné &iny
poskodzujuce hmotny a nehmotny majetok
spolognosti a zabezpedit, aby zamestnanci
spolo¢nosti Glovis Slovakia aktivne uplathovali
etické a moralne Standardy v praxi.

Vietci zamestnanci a obchodni partneri
spoloénosti musia vykonavat ulohy v sulade so
vS8etkymi sulvisiacimi zakonmi a predpismi. V
pripadoch, ked su tieto zasady v rozpore s
miestnymi predpismi, maju tieto miestne
predpisy prednost pred tymito zasadami.

Tato politika je v sulade s Etickou chartou a
Kédexom etiky a siuzi ako doplnkova a
vzajomne sa posilhujuca.

2. OBLAST POUZITIA

Tato politika sa vztahuje na vSetky nasledujuce
subjekty:
e Spoloénost Glovis Slovakia;
e Obchodnych partnerov spolo¢nosti
vratane dodavatelov

3. SKRATKY

GSK - Glovis Slovakia s.r.o.
CEO - Chief executive officer / konatel

ethical management in order to become a
trustworthy partner to various stakeholders and
to increase value for customers.

The purpose of this policy is to prevent
corruption and bribery, including economic
crimes that damage the company’s tangible and
intangible assets, and to ensure that Glovis
Slovakia employees actively apply ethical and
moral standards in practice.

All employees and business partners of the
company must perform their duties in
compliance with all applicable laws and
regulations. In cases where these principles
conflict with local regulations, the local
regulations shall prevail over these principles.
This policy is aligned with the Ethical Charter
and the Code of Ethics and serves as a
complementary and mutually reinforcing
document.

2. SCOPE

This policy applies to all of the following entities:
e Glovis Slovakia;

e The company’s business partners,
including suppliers.

3. ABBREVIATIONS

GSK - Glovis Slovakia s.r.o.
CEO - Chief Executive Officer / Managing
Director
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4. ZAKLADNY PRINCIP

4.1 Uplatkarstvo
Spolo¢nost’ by nemala prijimat, ponukat ani
sfubovat  Ziadne penazné, nepenazné,
nezakonné alebo neetické zisky ani Uplatky
od/a zainteresovanym stranam. Uplatkarstvo
sa vztahuje na vsetky formy ziskov
poskytnutych alebo prijatych na dosiahnutie
pefnaznych alebo nepenaznych cielov a zahffha
peniaze, sluzby, zabavu, dary, dary, podporné
fondy, preferenéné opatrenia a vyhody.
Ak je priama platba cien zamestnancom alebo
obchodnym partnerom spolo€nosti GSK
nevhodna, platba by sa nemala vykonavat ani
nepriamo. PredovSetkym by sa nemali
prehliadat Ziadne znamky pokusov o0
Uplatkarstvo, a to ani v pripade, Ze slizia
zaujmom spolo¢nosti.

4.2 Nevhodné obchodovanie
Nevhodné obchodovanie medzi zamestnancami
spolo¢nosti GSK a zainteresovanymi stranami
alebo medzi zamestnancami spolocnosti je
zakazané. Ziadna osoba by nemala klast
neprimerané  poziadavky  zainteresovanym
stranam ani od nich prijimat platby s vyuZitim
svojho nadriadeného alebo dominantného
postavenia. Nemali by sa poskytovat Ziadne
sluzby ani Ziadosti o to, aby zainteresované
strany uzatvarali nekalé transakcie so
spolo€nost'ou alebo jej partnermi.
Spoloénost GSK zakazuje uzatvaranie transakcii
za podmienok, ktoré neopravnene zvyhodnuju
konkrétneho zakaznika alebo dodavatela.
Zamestnanci musia jasne odmietnut akékolvek
obchodné vyhody. V pripade prijatia nevhodného
obchodovania by sa to malo okamzite nahlasit
v sulade s internou smernicou Whistleblowing.

4.3 Dary a zabava
Zamestnanci nesmu za ziadnych okolnosti
prijimat dary od zainteresovanych stran. V

4. BASIC PRINCIPLE

4.1 Bribery

The company shall neither accept, offer, nor
promise any monetary or non-monetary, illegal,
or unethical gains or bribes from or to
stakeholders. Bribery includes all forms of
benefits provided or received to achieve
monetary or non-monetary objectives and
covers money, services, entertainment, gifts,
donations,  support funds, preferential
treatment, and other advantages.

If direct payment of benefits to GSK employees
or business partners is inappropriate, such
payment must not be made indirectly either. In
particular, no signs of attempted bribery should
be overlooked, even if they appear to serve the
company'’s interests.

4.2 Improper Transactions

Improper transactions between GSK employees
and stakeholders, or among employees
themselves, are prohibited. No person may
make unreasonable demands on stakeholders or
accept payments from them by abusing a
superior or dominant position. No services or
requests may be provided that would induce
stakeholders to enter into unfair transactions with
the company or its partners.

GSK prohibits transactions under conditions that
improperly favor a specific customer or supplier.
Employees must clearly reject any improper
business advantages. If improper dealing is
encountered, it must be reported immediately in
accordance with the internal Whistleblowing

policy.

4.3 Gifts and Entertainment
Employees must not, under any circumstances,
accept gifts from stakeholders. If souvenirs or
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pripade nevyhnutného prijatia suvenirov alebo
darCekov by sa s nimi malo zaobchadzat v
sulade so zasadami riadenia darov spoloénosti.
Zamestnanci nesmu verejne  informovat
zainteresované strany sulvisiace s podnikanim
o osobnych gratulaciach alebo kondolenénych
udalostiach a vyska blahozZelania alebo
kondolenénych pehazi by nemala prekrocit
beZny rozsah.

4.4 Platby viadam alebo vladnym
zamestnancom
Platby po transakciach s vliadou alebo viadnou
organizaciou by sa mali vykonavat
v Slovenskej republike. V pripade platieb mimo
krajiny je potrebné vopred ziskat pisomny
suhlas vrcholového vedenia.

4.5 Expresné poplatky

Spoloénost GSK pokracuje vo svojom usili o
odstranenie praxe poskytovania takzvanych
-expresnych poplatkov* Statnym
zamestnancom priamo alebo nepriamo, &i uz s
ciefom urychlit bezny proces alebo vyhnut sa
administrativnym prietahom. Aj v pripadoch,
ked statni zamestnanci nelegalne pozaduju
expresné poplatky, by zamestnanci spoloénosti
GSK mali Ziadost odmietnut a okamzite ju
nahlasit, aby sa odstranila prax poskytovania
takychto expresnych poplatkov.

4.6 Dary a Sponzorstvo

Charitativne dary a sponzorstvo by sa mali
poskytovat spravodlivo v sulade s internymi
8tandardmi a v medziach povolenych zakonom
a akékolvek politické prispevky alebo
sponzorstvo su zakazané. Charitativne dary a
sponzorslvo spojené s aukciami, ponukami,
obnovenim zmluv alebo budicimi obchodnymi
vztahmi alebo z nich vyplyvajuce su prisne
zakazané. Spolocnost dalej nesmie poskytovat
charitativne dary ani sponzorské zmluvy takym
spbsobom, aby sme ziskali vyhodné podmienky
od prislusnych organizacii.

gifts must unavoidably be accepted, they shall
be handled in accordance with the company’s
gift management rules. Employees must not
publicly inform business-related stakeholders
about personal congratulatory or condolence
occasions, and the amount of congratulatory or
condolence money must not exceed the
customary range.

4.4 Payments to Governments or
Government Employees
Payments following transactions with the
government or a government organization
should be made within the Slovak Republic. For
payments outside the country, prior written
approval from top management is required.

4.5 Facilitation Payments

GSK continues its efforts to eliminate the
practice of providing so-called “facilitation
payments” to public officials, whether directly or
indirectly, either to expedite routine processes
or to avoid administrative delays. Even in cases
where public officials illegally request facilitation
payments, GSK employees must refuse such
requests and report them immediately in order
to eliminate the practice of making such
payments.

4.6 Donations and Sponsorship
Charitable donations and sponsorships shall be
provided fairly, in accordance with internal
standards and within the limits permitted by law,
and any political contributions or sponsorships
are prohibited. Charitable donations and
sponsorships linked to auctions, bids, contract
rencwals, or future businese relationehips, or
arising from them, are strictly prohibited. The
company must also not provide charitable
donations or sponsorship agreements in a way
that would secure favorable terms from the
relevant organizations.
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Pri prijati Ziadosti o sponzorstvo od externych
zainteresovanych stran, ako sl viada/miestna
samosprava/verejné institlcie/obdianske
skupiny/miestne komunity, tykajlicej sa iniciativ,
ktoré spolo¢nost v suéasnosti neplanuje ani
neprevadzkuje, sa ziadost musi rie$it v stlade
s prislusnymi postupmi, aby sa zabezpedila
transparentnost’ aktivit spolo¢nosti v oblasti
spolo¢enského prispevku a posilnila externa
dbvera.

Ziadny zamestnanec nesmie ako zamestnanec
spolocnosti poskytovat penaZné platby ani
Ziadne iné prispevky na politické Ucely Ziadnej
politickej strane ani politickym kandidatom.

5. IMPLEMENTACIA

Spolo¢nost GSK bude riadit’ rizika boja proti
korupcii a Uplatkarstvu a dohliadat’ na aktivity
na zlep$enie celkove;j vykonnosti
prostrednictvom stretnuti vrcholového
manazmentu, na ktorych sa zG¢astriuje konatel
(CEO) alebo vrcholovy manaZment. Hlavnou
ulohou stretnuti vrcholového manazmentu je
preskimanie rizik boja proti korupcii a
Uplatkarstvu a etickych rizik; monitorovanie
iniciativ. v oblasti prevencie korupcie a
Uplatkarstva a riadenia etiky a rieSenie
akychkolvek dalSich zaleZitosti, ktoré sa
povaZuju za potrebné na predchadzanie
korupcii a Uplatkarstvu a na podporu a $irenie
etickej kultdry.

5.1 Specializovana organizacia

Centrala Hyundai Glovis zriadila
Specializovan( organizaciu zodpovednu za boj
proti korupcii a Uplatkarstvu a riadenie etiky,
ktora ma za Ulohu vykonavat' suvisiace funkcie.
Medzi hlavné Ulohy tejto organizacie patri
zavedenie a prevadzka systémov riadenia
etiky; formulovanie a implementacia politik pre
boj proti korupcii a Uplatkarstvu a riadenie etiky

When receiving a sponsorship request from
external stakeholders such as government/local
authorities/public institutions/civic groups/local
communities regarding initiatives that the
company is not currently planning or operating,
the request must be handled in accordance with
the relevant procedures to ensure transparency
in the company’s social contribution activities
and to strengthen external trust.

No employee may, as an employee of the
company, provide monetary payments or any
other contributions for political purposes to any
political party or political candidate.

5. IMPLEMENTATION

GSK will manage anti-corruption and anti-
bribery risks and oversee activities to improve
overall performance through top management
meetings attended by the Chief Executive
Officer (CEO) or top management. The main
role of the top management meetings is to
review anti-corruption, anti-bribery, and ethics
risks, monitor anti-corruption and anti-bribery
prevention and ethics management initiatives;
and address any other matters considered
necessary to prevent corruption and bribery and
to promote and spread an ethical culture.

5.1 Dedicated Organization

Hyundai Glovis Headquarters has
established a dedicated organization
responsible for anti-corruption, anti-bribery, and
ethics management, tasked with carrying out
the related functions. The organization’s key
responsibilities  include establishing and
operating ethics management systems;
formulating and implementing anti-corruption,

Alrights including use, distribution, editing and printing of this job procedure belong to GLOVIS SLOVAKIA.

Page 7 of 9




. Document No:
GLOVIS SLOVAKIA Smernica/Procedure
GSK26-24
- ESG - Politika boja proti korupcii a aplatkarstvu
Creation on; ) . . ) ) .
ESG - Anti-Corruption & Bribery Prevention Policy Creation
12.05.2026
v ramci vSetkych obchodnych operécii; | anti-bribery, and ethics management policies

identifikacia a zlepSovanie rizik v oblasti etiky,
boja proti korupcii a Uplatkarstva; propagacia a

Sirenie informacii o boji proti korupcii a
Uplatkarstvu a riadeni etiky; rieSenie a
spracovanie suvisiacich staznosti; a
vykonavanie  dalSich  externych  aktivit

spoluprace.

5.2 Vzdelavanie a usilie o zvySovanie
Povedomia

Spoloénost GSK poskytuje primerané
Skolenia/zdielanie relevantnych informacii, aby
sa zabezpelilo, Ze zamestnanci presne
rozumeju a dodrziavaju predpisy tykajuce sa
boja proti korupcii a Uplatkarstvu. Skolenia
zahfhaju témy ako zakaz korupcie a Uplatkarstva
a ochrana oznamovatefov a su promptne
aktualizované tak, aby odrazali zmeny v
prislusnych zdkonoch a internych politikach. Ak
sa identifikuju oddelenia s vySSim rizikom
vystavenia sa korupcii, Uplatkarstvu alebo
neetickému spravaniu, poskytuje sa samostatné
Skolenie, ktoré zohladriuje Specifické ulohy a
zodpovednosti tychto oddeleni.

5.3 Mechanizmus vybavovania st'aznosti

Spolo¢nost GSK  umoziuje  nahlasovat
zamestnancom staznosti v pripade poruseni
sUvisiacich s politikami boja proti korupcii a
predchadzania uplatkarstvu, a po prijati takychto
hlaseni vykonava promptné a spravodlivé
vySetrovania v sulade s internymi smernicami.
Spolo€nost zabezpecduje dbvernost, zaruku
statusu a imunitu na ochranu oznamovatelov.
Medzi pripady, ktoré je potrebné nahlasit patri
Uplatkarstvo, nevhodné pozZiadavky alebo
ponuky, zneuzitie alebo nespravne pouzivanie
pravomoci a iné zalezitosti, ktoré porusuju Eticky
kodex.

Spolo¢nost GSK uplathuje politiku nulovej
tolerancie voci poruseniam suvisiacim s bojom

across all business operations; identifying and
improving ethics, anti-corruption, and anti-
bribery risks; promoting and disseminating
information on anti-corruption, anti-bribery, and
ethics management; handling and processing
related complaints; and conducting other
external cooperation activities.

5.2 Training and Awareness-Raising
Efforts

GSK provides appropriate training and shares
relevant information to ensure that employees
accurately understand and comply with anti-
corruption and anti-bribery regulations. Training
covers topics such as the prohibition of
corruption and bribery and whistleblower
protection, and is promptly updated to reflect
changes in applicable laws and internal policies.
If departments with a higher risk of exposure to
corruption, bribery, or unethical conduct are
identified, separate training is provided that takes
into account the specific roles and
responsibilities of those departments.

5.3 Complaint Handling Mechanism

GSK enables employees to report complaints
regarding violations related to anti-corruption
and anti-bribery policies and, upon receiving
such reports, conducts prompt and fair
investigations in accordance with internal
guidelines. The company ensures confidentiality,

protection of status, and immunity for
whistleblowers.
Reportable cases include bribery, improper

requests or offers, abuse or misuse of authority,
and other matters that violate the Code of Ethics.
GSK applies a zero-tolerance policy toward
violations related to anti-corruption and anti-
bribery, including corruption and bribery,
retaliation, money laundering, and unfair internal
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proti korupcii a Uplatkarstvu vratane korupcie a
uplatkarstva, odvetnych opatreni, prania
Spinavych peflazi a nekalych internych
transakcii. Ak sa v désledku vySetrovania zistia
porusenia, prijmu sa vhodné opatrenia v sulade
s internymi  smernicami  spolo¢nosti vratane
napravnych opatreni.

5.4 Postup spracovania

1) Ohlasovanie

e Hlasenia prostrednictvom emailov, telefonu,
osobne alebo postou.

e Prijimaju sa identifikované aj anonymné
hlasenla.

Uplatiiuju sa zasady dbvernosti.
2) Spracovanie

e Prijatie hlasenia

e Potvrdenie o prijati oznamovatelovi

Totoznost oznamovatela nesmie byt zverejnena

ani Ziadnym spbésobom naznalena bez jeho

suhlasu.
3) Overenie faktov

e Zodpovedné oddelenie vykonava
vySetrovania  zamerané na  zistenie
skutonosti a zaroven zachovava dbévernost.
4) Vyhodnotenie

e Ak sa zistia poruSenia, prijmu sa potrebné
opatrenia v sulade s internymi smernicami
spolo¢nosti.

e Vysledok vySetrovania
oznamovatelovi.

sa oznami

transactions. If violations are confirmed as a
result of an investigation, appropriate measures,
including corrective actions, shall be taken in
accordance with the company’s internal
guidelines.

5.4 Processing Procedure

1) Reporting

e Reports may be submitted by email,
telephone, in person, or by post.

e Both identified and anonymous reports are
accepted.

Confidentiality principles apply.
2) Processing

e Receipt of the report.

e Acknowledgement of
whistleblower.

The identity of the whistleblower must not be

disclosed or implied in any way without their

consent.

3) Fact Verification

e The responsible department conducts
investigations focused on establishing the
facts while maintaining confidentiality.

receipt to the

4) Evaluation

e If violations are identified, the necessary
measures shall be taken in accordance with
the company’s internal guidelines.

e The outcome of the investigation shall be
communicated to the whistleblower.
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